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Edwin Mulligan in Ngarlimbah, Burrbgaja Yalirra. Image: Jon Green

Create NSW acknowledges the Aboriginal 
people across the State and their continued 
connection to their lands, waters and culture.

We respect Elders past and present and 
the role that Aboriginal artists play in 
contributing to their culture. 
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Kung kailangan mo ang impormasyong ito sa madaling ma-access na format o sa iyong 
unang wika, o kung kailangan mo ng anumang tulong sa iyong aplikasyon, maaari kang 
makipag-ugnay sa amin sa pagitan ng ika-9 ng umaga at ika-5 ng hapon Lunes hanggang 
Biyernes

ARABIC

TRADITIONAL CHINESE

SIMPLIFIED CHINESE

FILIPINO

GREEK

HINDI
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CONTACT CREATE NSW

 (02) 8289 6520 

 morwenna.collett@create.nsw.gov.au

ACCESSIBILITY, INCLUSION AND SUPPORT

Create NSW is committed to ensuring better practice and ease of access to funding prgrams and 
initiatives.  

If you require this information in a more accessible format or in your first language, or if you need any 
assistance with your application, you may contact us between 9am and 5pm Monday to Friday:

You can also access the Accesshub and the National Relay Service here and the translating and 
interpreting services below:

 1300 475 056 (Client ID: 378811  PIN: 5462)

 interpreter.nsw.gov.au

support 44 

mailto:morwenna.collett%40create.nsw.gov.au?subject=
https://www.communications.gov.au/what-we-do/phone/services-people-disability/accesshub


Se hai bisogno di queste informazioni in un formato più accessibile o nella tua prima lingua, 
o se ti serve assistenza con la domanda, puoi contattarci dal lunedì al venerdì tra le 9 e le 17

Se necessitar desta informação num formato mais acessível ou na sua língua materna, ou se 
necessitar de qualquer assistência com o seu pedido, pode contatar-nos entre as 9:00 e as 
17:00 horas, de segunda a sexta-feira.

Si necesita que esta información esté en un formato más accesible o en español, o si necesit
asistencia con su solicitud, puede ponerse en contacto con nosotros de lunes a viernes entre
las 9 y las 17 hrs.

ITALIAN

KOREAN

MACEDONIAN

PORTUGUESE

SPANISH

THAI

TURKISH

VIETNAMESE
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MESSAGE FROM THE MINISTER FOR THE ARTS

minister’s message 7

The NSW arts, screen and cultural community is unlike any other – one that champions creative expression 
and individuality without limitation. The NSW Government is committed to growing this wealth of creative 
talent, and one way we can achieve this is by improving employment opportunities for people with 
disability. 

Building on a successful pilot in 2018, the Createability Internship Program has been designed with this 
specifically in mind, an initiative that provides meaningful career pathways into the arts, screen and cultural 
sector for NSW artists and practitioners with disability. 

This program is about removing barriers to employment, providing training, mentoring and support and 
giving aspiring creatives an exceptional platform for personal growth and professional development.  

The NSW Government understands the future is built on opportunity, so we have made a three-year 
commitment to deliver this program through Create NSW, in partnership with Accessible Arts and a range 
of NSW-based arts, screen and cultural organisations. Participants will have the opportunity to bring new 
ideas and perspectives and contribute their skills to valuable projects.

This year, opportunities for internships are available in a variety of creative and technical areas, including 
marketing, curating, production, front of house, arts administration, public programs, camera and sound, 
writing and producing; with leading arts organisations and screen businesses, including  SBS, Fremantle, 
Industrial Light and Magic, Sydney Opera House, Musica Viva and Sydney Festival. We are also pleased to 
have several regional NSW participants for the first time, with host organisations Screenworks, Orana Arts 
and Arts Out West.

At least one in five people identify as having a disability in Australia. Increasing employment pathways 
and increasing diversity in the workplace is good for all industries, and these host organisations will learn 
as much from the experience as the interns themselves, helping us to improve longer-term accessibility 
and employment prospects for people with disability across NSW. Ultimately, we want to see many more 
workplaces better reflect the society we live in. 

Createability internships are open to any NSW-based person with disability, or who isd/Deaf, and who has 
been actively engaged in, or seeking a career opportunity in, the arts, screen and cultural sector. 

On behalf of the NSW Government, I strongly encourage the people of NSW to get behind this vital 
initiative and help us make important changes that harness the skills and expertise of people with disability 
and assist them in successfully navigating and contributing to our thriving arts, screen and cultural sector. 

Hon. Don Harwin MLC, Minister for the Arts
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NSW ABORIGINAL ARTS & CULTURAL PROTOCOLS 

Create NSW plays an important role in supporting the NSW Aboriginal cultural sector through providing 
direct investment through funding programs, developing strategies and policies for cultural development 
and advice and guidance to Aboriginal artists, arts workers and organisations.  

Create NSW acknowledges that a strong and vibrant Aboriginal cultural sector starts with supporting self-
determination for the Aboriginal sector to manage, maintain and preserve Aboriginal cultures and ensure 
that the right way to do cultural business is supported, understood and acted on.  

With the Aboriginal Arts & Cultural protocols, Create NSW seeks to work with the Aboriginal cultural 
sector to champion a new body of practice that has Aboriginal self-determination and Aboriginal cultural 
authority and agency at its foundation.  

Just as Aboriginal culture is living and continues to evolve, these Protocols have been developed to be a 
living document. Create NSW will continue to work with the NSW Aboriginal cultural sector to update the 
protocols annually to ensure that the continued growth and new and emerging areas are covered. 

The Protocols can be found here. 

i

ABORIGINAL ARTS &  CULTURE PROTOCOLS
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ABORIGINAL ARTS & CULTURE PROTOCOLS
CREATE NSW

https://www.create.nsw.gov.au/arts-in-nsw/aboriginal-arts-and-culture-protocols/
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be an Australian citizen or an Australian permanent resident

identify as a person with disability or who is d/Deaf (see below for definition)

be over 18 years of age

be a current resident of NSW and;

have previous industry experience of any level, including being new to the workforce, or have been 
actively engaged in or seeking a career opportunity in the arts, screen and culture industry. 

The NSW Disability Inclusion Act 2014 (DIA) defines disability as:

"The long-term physical, mental, intellectual or sensory impairment which in interaction with various 
barriers may hinder the full and effective participation in society on an equal basis with others."

The term ‘disability’ can also include d/Deaf or hard of hearing people and people with mental health 
conditions. 

program overview 8

PROGRAM OVERVIEW
This Createability Internship Program is a partnership between Create NSW and Accessible Arts and a 
range of NSW-based arts, screen and cultural organisations, to develop strong career pathways for people 
with disability. 

Internships, attachments and industry placements for emerging practitioners are well-established pathways 
to employment in the arts, screen and cultural sectors. This program a critical step to delivering longer term 
job placements in the sector as the NSW Government and industry work together in partnership.  

The Createability Int ernship Program will provide customised training for up to 10 participants with 
disability or who are d/Deaf, followed by paid internships in major NSW organisations across the arts, 
screen and cultural sectors. 

The internships will cover a variety of creative and technical areas in the screen and cultural sectors. 
This includes opportunities in marketing, curating, production, front of house, arts administration, public 
programs, art department, camera and sound, writing, producing, animation and visual effects, and editing.

Following the successful pilot program delivered in 2018, Create NSW has committed to running the 
Createability Internship Program over the next three years. 

WHO CAN APPLY? 

To be eligible to apply, you need to meet the following criteria: 

Applicant type 

http://www5.austlii.edu.au/au/legis/nsw/consol_act/dia2014228/
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KEY QUESTIONS

How long will each internship be?

The internships will vary according to the schedule of the organisation and availability of the intern. 
Internships may be full time (for 3 - 4 weeks at 30-40 hours per week) or part time (up to 16 weeks at 7.5 
hours per week). The hours per day are flexible and can be negotiated, in advance, on a case-by-case basis. 
Up to 120 hours are available per internship. 

Can I choose which organisation I intern with?

Yes. As part of your application, you will identify which Host organisation/s you are interested in working 
with, from a list of organisations. You will be able to select up to three and list them in priority order. You 
may also choose another organisation not on the list if you have made contact with them and they have 
agreed to be involved in this program. This would count as one of your three choices.  

Will I be paid while I am participating in the internship?

Candidates will not be paid during the training component of this program. However, they will be paid a 
wage during the internships. Wages will reflect current industry minimum standards. 

Travel and accommodation costs are not provided through this internship program.

I have access requirements – will there be assistance for me as part of the 
internship?

Yes. Access will be provided for the interviews for shortlisted applicants. 

Prior to starting their internship, each of the successful interns will be matched with a Host organisation. 
A work program will be developed based on the skills and interest of the participants, alongside the 
opportunities and requirements of the organisations. 

Interns will be provided with bespoke job-ready training, delivered by Create NSW and Accessible Arts. 

The Host organisations will be provided with customised Disability Confidence Training facilitated by 
Accessible Arts. 

Both the interns and Host organisations will receive support and mentoring from Create NSW throughout 
the duration of the internships. 

Interns will need to provide information on their access requirements via the application form and interview 
process. Access requirements for the internship period will be supported via the Employee Assistance Fund 
(run by Job Access) and/or the Host organisations. 

When will the internships be run?

The internship commencement dates will be determined by the schedule of the organisation and the 
availability of the intern, but they are likely to take place between December 2021 and June 2022. 

KEY DATES

 Intern applications open on the Smartygrants system Monday 20 September 2021

 Intern applications close 5pm Monday 18 October 2021

 Interns interview dates Monday 15, Tuesday 16 and Wednesday 17 November 2021

 Internship recipients announced early December 2021

 Intern training day Monday 13 December 2021 

 Internships take place December 2021 through to June 2022

key questions and dates 9

https://www.jobaccess.gov.au/people-with-disability/funding-changes-workplace
https://www.jobaccess.gov.au


Createability 2018 interns at the Art Gallery of NSW. Image: Create NSW

Createability 2018 intern Adam Jones at the Art Gallery of NSW, with Minister Harwin and Michael Dagostino. Image: Create NSW
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how to apply 10

HOW DO I APPLY?

While we encourage the submission of applications using our online application form (available from 
20 September 2021), applicants to this program are welcome to submit their proposals in any format 
accessible to them. For example, this might include email, audio file, video, handwritten or printed 
document. If you choose to submit a video application, it does not need to be a professionally edited clip; it 
can be as simple as a video shot on an iPhone.

We do ask all applicants to provide the following information with their submission:

 Contact Details: 

 Name

 Date of Birth

 Address

 Contact phone number

 Email address

 CV or short bio – including details of relevant work, volunteer and study experience and/or 
qualifications.

 Do you identify as a person with disability or d/Deaf?  Yes/No.                        

 Outline any support and/or access requirements you may have.

 Outline your previous work and/or volunteer experience as it relates to the arts, culture or screen 
sectors.

 Summary of formal or informal training and employment you have been involved in. 

 What do you hope to get out of the Createability Internship and why do you believe it would be of 
value to you at this point in your career?

 Description of the type and/or area of work you might be interested working in. This could include 
identifying one or more of the Host organisations and internship opportunities listed in these 
guidelines or another organisation you are interested in working with.

 Details of two independent referees who can speak to your suitability for this program.

How do I submit my application, if I’m not using the online application form?

By email: morwenna.collett@create.nsw.gov.au

All applications should be addressed to Morwenna Collett, Project Manager of the Createability Internship 
Program. 

Please contact us if you need to submit your application via an alternative method. 

APPLICATION ASSESSMENT 

Applications will be assessed by a panel of Create NSW and Accessible Arts staff, including people with 
disability. 

Shortlisted applicants will progress to an interview stage before final selection of the interns are made. 

Interviews will be facilitated by Create NSW staff, with Accessible Arts and Host organisation staff also in 
attendance. 

mailto:%20morwenna.collett%40create.nsw.gov.au?subject=
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AVAILABLE INTERNSHIPS*

For the 2022 Createabilty Program, the following internship opportunities are available:

 ARTS/CULTURE ORGANISATIONS

Arts Out West 
(BASED IN BATHURST)

artsoutwest.org.au

Arts Out West provide arts development for the NSW Central West, based in Bathurst. Arts Out West are 
open to creating a program of experiences to fit the intern, which could include: general administration, 
graphic design, marketing and communications, exhibition assistance, programming, production 
management, research and events. 

Merrigong Theatre Company 
(BASED IN WOLLONGONG)

merrigong.com.au

Merrigong Theatre Company are looking for an intern to assist during the Spiegeltent Wollongong season 
for approximately three to four weeks over Easter 2022. The Spiegeltent site spans the Wollongong Arts 
Precinct and presents a wide range of performances (cabaret, music, comedy) during the week and on 
weekends. The Spiegeltent is a busy, fast paced environment.

Prospective interns can choose from the following areas to work on the Spiegeltent season: Front of House, 
Back of House (technical), production management, and marketing.

Musica Viva 
(BASED IN SYDNEY)

musicaviva.com.au

The Musica Viva internship will run from December/January 2021 to June 2022 with the Development 
team. The Intern will report to a Manager and will also work very closely with all members of the team. The 
internship is intended to provide exposure to a wide range of areas.

This opportunity can be scaled and structured according to the experience of the intern. There is no 
requirement to interact directly with donors or external stakeholders. Ideally, the intern will be able to 
commit to working with Musica Viva over several months, to ensure they can participate fully and get 
the most benefit. The intern will need to be proficient in Excel, Word and Outlook. Previous experience in 
Tessitura is desirable but not essential (training will be provided). A passion for data and research will be 
highly regarded.

available internships  11

* Please note, these are a guide only and the exact internship opportunities are subject to change, pending COVID 
restrictions and organisational planning.

https://artsoutwest.org.au
https://merrigong.com.au
https://www.musicaviva.com.au


Orana Arts 
(BASED IN DUBBO)

oranaarts.com

Orana Arts create equitable opportunities for artists and cultural institutions based in regional NSW. The 
internship on offer would be rewarding for an artist or arts administrator who is a passionate advocate 
for regional NSW. Some administrative skills are desirable for the role. The successful intern would be 
responsible for creating online talks, looking at a residency and increasing participation with all other 
Orana Arts programs. Some administrative skills are desirable for the role, and responsibilities may involve 
marketing and creating opportunities for artists with disability.

Performance Space 
(BASED IN SYDNEY)

performancespace.com.au

Performance Space is a risk-taking experimental arts organisation, which embraces diversity of artistic and 
cultural perspectives. Performance Space is offering internship opportunities in the areas of in production 
or programming, in the lead-up to and during the Liveworks festival (September-October 2022).

The intern would assist in the final preparation and roll out of the festival and Performance Space is looking 
for someone who is keen to grow their skills in delivery of performance work and/or festivals, and has an 
interest in working with independent artists who work in experimental new work. Ideally the intern would 
have some experience and interest in the arts and preferably have worked in an arts organisation before, or 
possess transferrable skills required for working in a small team.

Sydney Festival 
(BASED IN SYDNEY)

sydneyfestival.org.au

Sydney Festival has an internship opportunity available to assist in the areas of Corporate Partnerships and 
Government Relations. Responsibilities will include collating partner content for inclusion in e-newsletters, 
liaising with partners, coordinating partner social media schedule, ticketing support, updating database, 
capturing & filing media coverage for reporting purposes and assisting at VIP events. Ideally the intern will 
be available to work approximately three days per week from January to February. These dates are flexible 
for the right candidate.

Sydney Opera House 
(BASED IN SYDNEY)

sydneyoperahouse.com

The Sydney Opera House is offering the opportunity of an internship with the Recording and Broadcast 
team. This would be a hands on involvement with the pre-production, production and post production of a 
large scale broadcast event (VIVID Live 2021 May – June 22 TBC). VIVID Live as a program offers a variety 
of opportunities over the course of a few weeks to engage in the filming and editing of events. Specialist 
knowledge of editing programs is not required.

i

available internships  12

https://www.oranaarts.com
https://www.sydneyoperahouse.com
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 SCREEN ORGANISATIONS

Animal Logic 
(BASED IN SYDNEY)

animallogic.com

Animal Logic welcomes an intern who is interested in production or digital artist work as part of the 
Createability program. This is an opportunity for interns to gain industry knowledge, insight and experience 
to better prepare them to work in this exciting creative industry. The internship will provide customised 
training, skills development and mentorship. The intern will increase their ability to network and build 
professional connections, complete daily tasks and activities related to their internship area, as well as 
receive timely performance feedback.

Fremantle Media 
(BASED IN SYDNEY)

fremantleaustralia.com 

Fremantle Media is looking for an intern who has a broad range of skills and can adapt easily to different 
productions. They will ideally be someone who has an interest in Post Production who could take up a role 
as Post Production Assistant/Coordinator. Tasks may include arranging schedules, preparing and tracking 
invoices, organising workflow, and assisting production staff.

Industrial Light & Magic (ILM) 
(BASED IN SYDNEY)

ilm.com

ILM is offering an internship opportunity for an artist with experience working in Computer Graphics. The 
intern is set to gain valuable experience working with ILM veterans in a large VFX house. Working out 
of ILM's Sydney studio, the intern will work on directed and self-directed projects while learning about 
modelling, UV, creating and applying textures to character, environments, vehicles and props.

Jungle Entertainment 
(BASED IN SYDNEY)

jungleentertainment.com

Jungle Entertainment produces critically and commercially successful television and feature films for 
an international market. Jungle is offering an opportunity for an intern to work across either project 
development, in the writers room, showrunning or as a director’s assistant. Jungle is particularly interested 
in working with a d/Deaf intern for a specific project slated for early next year.

Netflix
(BASED IN SYDNEY)

Netflix is the one of the world's leading premium media streaming platforms, operating in nearly every 
country in the world. Netflix is offering an internship opportunity based on the goals and desires of the 
intern. The internship could offer practical experience across administrative, policy and corporate work 
within the business.

Special Broadcasting Service Corporation (SBS) 
(BASED IN SYDNEY)

sbs.com.au

SBS is Australia’s most diverse broadcaster, inspiring all Australians to contribute to an inclusive and 
cohesive society. SBS is offering an internship in one of the fol-lowing areas: Diversity and Inclusion 
Research Assistant or working in Production on SBS Studio Shows.

available internships 13

https://animallogic.com
https://fremantleaustralia.com
https://www.ilm.com
https://www.jungleentertainment.com
https://www.sbs.com.au
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other information 14

Screenworks 
(BASED IN BALLINA) 

screenworks.com.au

Screenworks is offering an opportunity tailored to the learning outcomes of specific interest to the 
individual intern. The internship might be in the areas of social media and marketing, membership 
operations and retention, research and developing events, workshops and programs, helping to set up 
awards programs, and other general administrative support. 

Create NSW
create.nsw.gov.au

Create NSW, the major major support and funding body for the arts, screen and culture sector in NSW, is 
also offering an internship opportunity across the areas of funding, strategic thinking, data, communications 
and programs. Internships can be developed and tailored to the experience, skills and interest of the 
successful applicant. Please contact us to discuss options if you are interested in an internship with Create 
NSW. 

OTHER ORGANISATIONS

You may also propose to work with a different Host organisation, provided you have been in touch with 
them and they have agreed to be part of this program. 

The application form will ask you to select up to three Host organisations you’re interested in working with. 
It will then ask you to explain why you are interested in working on these specific internship opportunities. 

WHO SHOULD I CONTACT IF I HAVE ANY QUESTIONS?

If you require any clarification, please contact Create NSW between 9am and 5pm Monday to Friday:

(02) 8289 6520

morwenna.collett@create.nsw.gov.au

OTHER INFORMATION 
The following further information can be found on the website: create.nsw.gov.au 

Complaints process 

Privacy Policy 

Government Information (Public Access) Act 2009

DISCLAIMER 
Every effort has been made to ensure that this publication is free from error and/or omission at the date of 
publication. The authors, publisher and any person involved in the preparation of this publication take no 
responsibility for loss occasioned to any person acting or refraining from action as a result of information 
contained herein. 

More information on each of the above internship opportunities is provided at the end of this 
document at Appendix A.

https://screenworks.com.au
https://www.create.nsw.gov.au/
mailto:morwenna.collett%40create.nsw.gov.au?subject=
https://www.create.nsw.gov.au/
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Sydney Opera House Createability 2018 intern Dan Graham with Janelle Ryan. Image: Create NSW
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This Appendix provides further information about each of the internships being offered this year. 

*Please note, these are a guide only and the exact internship opportunities are subject to change, pending
COVID restrictions and organisational planning.

 ARTS & CULTURE ORGANISATIONS

Arts Out West 
(BASED IN BATHURST)

artsoutwest.org.au

Arts Out West are open to creating a program of experiences to fit the intern, but some of the options 
would include:

Admin tasks such as data entry for our What's On, managing our photo storage, managing bookings 
for projects and workshops, or answering phone calls

Graphic design such as posters for events, flyers, etc.

Writing of copy for our communications program

Doing some radio spots (we have regular spots with ABC, 2MCE and others)

Assisting with exhibitions - either through helping with the catalogue, labels and admin, or helping 
hanging exhibitions in galleries, hospitals and other spaces

Assisting with our live music program "Live and Kicking" which is funded to deliver gigs across the 
entire Arts Out West region

Assisting with the ongoing mapping of cultural tourism sites on our interactive website "Culture Maps"

Helping with arts networking events

Assisting the project management and research team working on our arts and health program. 

Merrigong Theatre Company 
(BASED IN WOLLONGONG)

merrigong.com.au

Merrigong would appreciate assistance from an intern during Spiegeltent Wollongong season held for 
approximately three-four weeks over April/Easter 2022 (exact dates tbc). The Spiegeltent site spreads 
across the Wollongong Arts Precinct and presents a wide range of performances (cabaret, music, comedy) 
during the week and on weekends. The Spiegeltent is a busy, fast paced environment. On a weeknight there 
is generally two shows and between the two shows there is a small space of time for staff to clean and 
reset. On weekends there can be up to four shows and small periods in between for turnovers. During this 
time The Social Café at the Illawarra Performing Arts Centre is also a hub of lively activity where patrons 
enjoy dining and drinks before and after the shows.

Prospective interns may choose from the following opportunities to work on the Spiegeltent season:

FRONT OF HOUSE ASSISTANT

Level of expertise: emerging/entry level, some hospitality (or equivalent) experience would be 
beneficial. If they have their Responsible Service of Alcohol (RSA) qualification this would also be 
helpful but not essential. We could assist them to get their RSA prior if this is something the intern 
would be interested in.

Hours: shift work when shows are on during the day and evening, weekdays and weekends

Responsibilities may include:
Set-up, reset and pack down the queues
Venue tidy between shows
Scan tickets for entry prior to the show and help seat guests
Ensure patrons are not taking photos and using their mobile phones
Keep the Arts precinct tidy by removing rubbish and changing bins where required
Customer service and show knowledge
Be able to work in the Container Bar (previously Peroni Bar) and assist in table service (this task is 
included only if applicant has their RSA)
Look after show riders.

APPENDIX 

https://artsoutwest.org.au/
https://merrigong.com.au/
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 BACK OF HOUSE - TECHNICAL ASSISTANT

 Level of expertise: emerging/entry level

 Hours: shift work when shows are on during the day and evening, weekdays and weekends

 Responsibilities may include:
 Assisting with the bump in and bump out of shows
 Follow spot operation or other technical operation duties
 Basic Assistant Stage Manager duties
 General maintenance and housekeeping of the venue
 Artist liaison and show knowledge.

 PRODUCTION MANAGEMENT ASSISTANT

 Level of expertise: some admin experience required

 Hours: part time leading up to and during the Spiegeltent season (may include night and/or weekend 
shifts)

 Responsibilities include:
 Artist liaison
 Tech specs
 Scheduling
 Rostering
 Health and Safety.

 MARKETING ASSISTANT

 Level of expertise: good reading skills, data entry experience, proficient in IT and online platforms,  
detail-oriented and computer comfortable

 Hours: part time over 16 weeks (this is a longer internship which will include the Spiegeltent period)

 Role description:
 General marketing administration
 Digital communications
 Updating signage and listings.

Musica Viva 
(BASED IN SYDNEY)

musicaviva.com.au

Musica Viva is offering an internship between December/January and June to join the Development team, 
based in Sydney. The Intern will report to a Manager in the team and will work very closely with all members 
of the team. The internship is intended to provide exposure to a wide range of areas and will include the 
following:

 Donor and prospect research
 Tessitura data management
 Work on the #LoveTheArts appeal and End Of Financial Year appeal.

This opportunity can be scaled and structured according to the experience of the intern.

Training in how to use Tessitura will be provided. There is no requirement to interact directly with donors 
or external stakeholders. Ideally, the intern will be able to commit to working with us over 3 to 6 months 
to ensure they can participate fully and get the most benefit. The intern will need to be proficient in Excel 
and Word and Outlook. Previous experience in Tessitura is desirable. A passion for data and research will be 
highly regarded.

https://www.musicaviva.com.au
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Orana Arts 
(BASED IN DUBBO)

oranaarts.com

Orana Arts envisions this role will be rewarding to an artist or arts administrator who is passionate advocate 
for regional NSW. Some administrative skills are desirable for the role. The intern would be extending the 
dialogue of accessibility in the regions for artists and cultural institutions. We see the role firstly aligned 
with The Studio program looking at marketing and creating opportunities via Studio Co!Lab platform for 
artists with disability. This campaign would be supported by our Studio administrator and communication 
consultant. They will address lack of exposure to other artists to extend practice and networks, finding 
audiences beyond the local. Promote dialogue for contemporary art and arts practiced. The intern will also 
address barriers to engaging institutions, with both the region and metropolitan areas in presenting work. 
Addressing overall the lack of participation within the creative economy due to the stereotype of work from 
artists with disability based in regional NSW being of lower quality/substandard. They would be responsible 
for creating online talks, looking at a residency and increasing participation with all other Orana Arts 
programs. 

The intern will also support Orana Arts in continuing our conversations for our mentorship program 
with DADAA in WA. We envision this role to strengthen our partners for this program and supported by 
the Executive Director will seek further funding opportunities to see it delivered 2022-23. Our program 
structures provide the platforms for broader conversations and engagement, our partnerships with key 
organisations support the development of strategic projects, and our ongoing development work provides 
a great opportunity for anyone who wishes to work in and be part the regional creative economy.

Performance Space 
(BASED IN SYDNEY)

performancespace.com.au

Performance Space is the crucible for risk-taking artists. Emerging almost 40 years ago in Redfern as a 
response to artists’ desire to explore new forms of art, Performance Space has consistently identified, 
nurtured and presented new directions in contemporary practice for artists and audiences in Sydney, 
Australia and the Asia Pacific. We champion risk, experimentation, and new modes of creative expression. 
The breadth of our organisational and artistic activity is informed and underpinned by a commitment 
to diversity. Performance Space embraces a diversity of artistic and cultural perspectives as being 
fundamental to a vibrant and engaging experimental arts culture. We therefore privilege the work of 
Aboriginal artists, practitioners from diverse cultural backgrounds, artists exploring new takes on sex 
and gender, disability and artists pushing the boundaries of the human through experiments with new 
technology.

Liveworks is Performance Space’s annual major presentation season each October which activates the 
entire Carriageworks precinct. Throughout these spaces, Liveworks presents the most exciting new 
artists and works from across Australia and the Asia-Pacific region inan intensive festival environment. 
Liveworks has already found a unique place in Australia’s arts ecology: fostering the most innovative new 
developments in contemporary art in the region, and connecting them with a broad, diverse and growing 
audience.

Performance Space has internship opportunities available in either in production or programming, both 
planned over the Liveworks festival period (September-October 2022). Our festival presents multiple works 
over five days at Carriageworks and sometimes also offsite. The intern would assist in the final preparation 
and roll out of the festival. We would love to work with someone who is keen to grow their skills in delivery 
of performance work and/or festivals, and has an interest in working with independent artists who work in 
experimental new work. We are a small team so someone who works well with others but can also work 
independently is ideal. We would love to work with someone who has some experience and interest in the 
arts and has preferably worked in an arts organisation before, or has transferrable skills to working in a 
small team.

https://www.oranaarts.com
https://performancespace.com.au
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 PRODUCTION INTERN
 Working closely with our Production Manager and Festival production team
 Assisting with planning all aspects of production in the lead up to the festival
 Liaising closely with our programming team to ensure artists production needs met
 Working on bump in during the festival with the production team
 Assisting the production manager and festival production managers with show

 Skills preferred:
 Worked in an arts organisation previously
 Worked on a production team or back of house at an arts company
 Basic Word suite skills
 Good communication skills and experience in working in a team

 Ability to multi-task and work autonomously.

 PROGRAM INTERN
 This role would work closely with the Executive Producer and Program Producer as well as the 

broader festival program team to deliver the 2022 Liveworks Festival program
 Organising all aspects of the work for the artists
 Researching and sourcing materials
 Arranging travel and accommodation for artists
 Liaising with the Access Coordinator on the access sessions of the festival

 Skills Preferred:
 Worked in an arts organisation previously
 Worked in programming role or in events or project delivery role
 Intermediate Word suite skills
 Administrative skills
 Good communication skills and experience in working in a team
 Ability to multi-task and work autonomously.

Sydney Festival 
(BASED IN SYDNEY)

sydneyfestival.org.au

Sydney Festival has an internship opportunity available to assist in the areas of Corporate Partnerships 
and Government Relations. Ideally the applicant has previous experience in office administration and 
available to work 3 days per week from 3 January to 4 February 2022. These dates are flexible for the right 
candidate.

The Corporate Partnerships and Government Relations teams are responsible for securing funding and 
in-kind support through Government, corporate, media, production and hospitality partnerships and the 
management of these relationships.

Responsibilities will include collating partner content for inclusion in e-newsletters, liaising with partners, 
coordinating partner social media schedule, ticketing support, updating database, capturing and filing 
media coverage for reporting purposes and assisting at VIP events.

Sydney Festival can offer experience working in a vibrant and fast-paced Festival environment to deliver 
an iconic annual event, learning aspects of corporate and government partnerships, events planning, 
relationship building as well as the opportunity to see Festival shows in January.

https://www.sydneyfestival.org.au
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Sydney Opera House 
(BASED IN SYDNEY)

sydneyoperahouse.com

The Sydney Opera House is offering the opportunity of an internship with the Recording and Broadcast 
team. This would be a hands on involvement with the pre-production, production and post production of a 
large scale broadcast event (VIVID Live 2021 27 May – 18 June 2022 TBC). VIVID Live as a program offers 
a variety of opportunities over the course of a few weeks to engage in the filming and editing of events. 
Specialist knowledge of editing programs is not required.

Sydney Theatre Company 
(BASED IN SYDNEY)

sydneytheatre.com.au

Sydney Theatre Company is looking for applicants who have a passion for Australian theatre and wish to 
learn more about the behind-the-scenes and potentially develop their career in the theatre. You will also 
get the opportunity to work in one of the most beautiful and unique venues in Australia. We hope to work 
with an intern to find a suitable placement that provides them with exposure to areas of their interest while 
assisting us with putting on great shows. These areas could include Front of House, Box Office, Marketing, 
or our Back of House departments including Production (e.g. Costume), Technical (e.g. Lighting), or Stage 
Management. Please note that availability of work areas may be subject to availability and scheduling, 
however we will endeavour to place our intern in areas that match their interests as best we can. Please also 
note that some of our Back of House opportunities could potentially include working at night, though this 
would not be mandatory.

 SCREEN ORGANISATIONS

Animal Logic 
(BASED IN SYDNEY)

animallogic.com

Animal Logic welcomes an intern who is interested in an internship in production or as a digital artist as 
part of the Createability program:

 PRODUCTION

 The Production team are responsible for the efficient, day-to-day facilitation of processes, procedures, 
outputs and deliverables of digital artists. In partnership with the department supervisor/lead they 
are also responsible for motivating a team of artists, increasing efficiency, and streamlining processes 
where appropriate. A production intern will gain exposure to production, as well as tools to support 
the projects, including excel, project and other industry tools.

 DIGITAL ARTIST 

 A digital artist is responsible for the day-to-day generation of assets/shots to a creative or technical 
brief in support of the Director’s vision. The digital artist should ensure there is a consistent level 
of quality and delivery within established timelines. A digital artist can be specialised to a specific 
department (eg Art, Animation, Editing) or work more broadly as a generalist. A digital artist intern 
may be given hands on experience aligned to the department they will work within.

Fremantle Media 
(BASED IN SYDNEY)

fremantleaustralia.com 

Fremantle Media would be open to working with an intern who has a broad range of skills and can adapt 
easily to different productions. Ideally what we would be looking for is someone who has an interest in Post 
Production. We would love to have someone come in as a Post Production Assistant/Coordinator. They 
may be involved in the following tasks: arranging schedules, preparing and tracking invoices, organising 
workflow, and assisting production staff.

https://www.sydneytheatre.com.au
https://animallogic.com
https://fremantleaustralia.com
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Industrial Light & Magic (ILM) 
(BASED IN SYDNEY)

ilm.com

ILM are providing an invaluable opportunity for an intern that has experience working as a Computer 
Generated (CG) artist. This is a great opportunity for an intern to gain memorable experience from ILM 
veterans and expand their experience in a large visual effects (VFX) house.

 ASSET ARTIST INTERN:

 Working out of ILM's Sydney studio, the Asset Intern will work with the Asset team, on directed and 
self-directed projects and tasks while gaining an opportunity to learn about modeling, UV, creating 
and applying textures to character, environments, vehicles and props, according to the designs/visual 
style set by the Leads and the team.

 Job responsibility:
 The Asset Artist Intern will primarily take direction from the Asset team mentor and will support 

a variety of CG projects and various tasks related to Assets. The Asset Artist Intern may have 
dedicated time on a particular project or may help as needed across the breadth of projects in 
production.

 Requirements:
 Experience and Interest in the creative industries
 Experience in UV layout, texture projections, and 2D texture painting in UV layouts.
 Experience with Maya and/or other high-end 3D software is preferred.
 Procedural texture writing experience is a plus.
 Ability to learn quickly and assimilate new information.
 Good interpersonal and organisational skills.

Jungle Entertainment 
(BASED IN SYDNEY)

jungleentertainment.com

Jungle Entertainment produces critically and commercially successful television and feature films for an 
international market. 

Jungle is offering an opportunity for an intern to work across a range of areas in both project development 
and production. The work plan will depend on the skill level and interest of the individual.

Areas of possible experience include in the writers room, in production including showrunning or as a 
director’s assistant.

There is a particular production we anticipate that our intern would be involved with, which includes many 
roles and may require the intern to work with actors and writers who are d/Deaf. Jungle is particularly 
interested in working with a d/Deaf intern. 

Netflix 
(BASED IN SYDNEY)

Netflix is the one of the world's leading premium media streaming platforms, operating in nearly every 
country in the world. Netflix is offering an internship opportunity based on the goals and desires of the 
intern. The internship could offer practical experience across administrative, policy and corporate work 
within the business.

We are still discussion internally on what may be available and what the most appropriate experiences 
can/will be. Interns should understand that this will not necessarily be working on productions although 
there may be attachment/intern opportunities in areas of post production and production management 
depending on their experience/skills and previous training. The internship may focus on administrative and 
policy work.

https://www.ilm.com
https://www.jungleentertainment.com


i

appendix 23

Special Broadcasting Service Corporation 
(BASED IN SYDNEY)

sbs.com.au

SBS may be able to provide an internship in one of the following areas (pending confirmation of a number 
of factors): 

 DIVERSITY AND INCLUSION RESEARCH ASSISTANT:

 Working with the Television and Online Content, Content Industry Diversity Manager on a screen 
diversity related research project 

 WORKING IN PRODUCTION

 Working on SBS Studio Shows (depending on the shows that we are producing in the placement time 
period or working with a production partner on SBS program/s).

Screenworks 
(BASED IN BALLINA) 

screenworks.com.au

Screenworks will be able to tailor the learning outcomes of specific interest to the individual intern with 
the options to look at gaining experience in social media and marketing, membership operations and 
retention, research and developing events, workshops and programs, helping to set up awards programs, 
and other general administrative support. There are also other areas within our organisation that we would 
be happy to explore if they were to meet the needs of the individual wishing to intern at Screenworks. We 
recommend that if an intern is interested in working at Screenworks, we would like to sit down with them 
to discuss their career goals and to establish a learning outcomes focused plan to get the most out of the 
intern opportunity.

Create NSW
create.nsw.gov.au

Create NSW is the major support and funding body for the arts, screen and culture sector in NSW, is also 
offering an internship opportunity across the areas of funding, strategic thinking, data, communications and 
programs. Internships can be developed and tailored to the experience, skills and interest of the successful 
applicant. Please contact us to discuss options if you are interested in an internship with 
Create NSW. 

You may also propose to work with a different Host organisation, provided you have been in touch with them 
and they have agreed to be part of this program. 

https://www.sbs.com.au
https://screenworks.com.au
https://www.create.nsw.gov.au
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create with us
create.nsw.gov.au

Cover Image: 2018 Createability intern Joel Pragnell on the set of ABC’s Play School. Image: courtesy Joel Pragnell 

CREATE NSW
Department of Premier and Cabinet
GPO Box 5341, Sydney NSW 2001
Ph: (02) 8289 6520
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